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Karrendi Primary School caters for students from R-6. At the time of this report, the enrolment in 2025 is 259. Karrendi Primary School 
is classified as Category 3 on the Department for Education Index of Educational Disadvantage. At the time of this report, the school 
population includes 11% Aboriginal students, 12% students with disabilities, 12% students with English as an additional language or 
dialect (EALD) funded background, 2% children/young people in care. Further information about the school is available on the school's 
website (including its context statement), as well as the My School website. 
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 2025 was another busy and fun-filled year for Karrendi Primary School, with many exciting additions, celebrations, and opportunities 
for our students and community. 

One of the highlights of the year was the introduction of our new team names: Yaltu, Kurraka, Ngungana, and Kurdaki. This has 
provided students with a renewed sense of connection, identity, and team spirit across the school. 

In the Arts, we celebrated our first Arts Exhibition in the new Arts Studio with Amy, showcasing the creativity and talent of our students. 
We were also proud to present Karrendi Under the Stars, our first school musical, The Littlest Lyrebird, which was a wonderful success 
and a memorable experience for all involved. 

Our canteen also flourished in 2025 with the addition of our fabulous new Canteen Manager, Michelle. I am sure our whole school 
community would agree on how refreshing her presence has been. Michelle has embraced our students and taken the time to teach 
them valuable new skills as they assist in the canteen. Many students have become capable and confident in stepping in to help 
wherever needed. The Kids in the Canteen program continues to be loved by those who attend, as reflected in the wonderful turnout at 
their end-of-year celebration. Seeing our canteen thriving again, including the return of second lunch this year, is a clear reflection of 
Michelle’s hard work and dedication. 

Another important development in 2025 was Our Patch moving into our OSHC space and taking on the role of before and after school 
care, as well as vacation care, for our students. This has been a valuable addition to the support available for families in our community. 

Throughout the year, students were able to participate in an incredible variety of events, activities, and initiatives. These included Team 
Spirit Days, Swimming, Sports Day, SAPSASA, the Colour Run, Book Week, Harmony Day, The Little Long Walk, Reconciliation Week, 
Holi, Fairy Bread Day, Children’s University, Autism Awareness initiatives, our Rubik’s Cube-style School Disco, NAIDOC Week, 100 Days 
of School, Grandparents Day, R U OK? Day, Kindy Visits, Helping Hand visits, Festival of Choir, fundraising stalls, raffles, awareness-
raising activities for NF, clubfoot, diabetes and HeartKids, the Family Picnic, Graduation, Anything But a Bag Day, School Croc Jibbitz, 
surveys, and of course, more slime! 

Looking back on 2025, it has been a year filled with progress, opportunity, and strong community spirit. The Governing Council has 
continued to support a school environment where students are encouraged to learn, grow, and feel valued. Under the wonderful 
leadership of Principal Ella Ailmore, our school has continued to flourish and evolve. The successes of this year highlight what can be 
achieved when our community works together with a shared purpose. 
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In 2023 the Australian Curriculum, Assessment and Reporting Authority (ACARA) - a Commonwealth Independent statutory authority - 
announced changes to NAPLAN performance reporting. The new approach replaces the previous numerical NAPLAN bands and the 
national minimum standard. 

 

 

                   

    

 

   

                   

        

Year Level 03 05 

Exceeding  1 

Strong 6 8 

Developing 13 8 

Needs Additional Support 6 7 

Absent/Withdrawn 1 3 

Exempt 8 13 

Total 34 40 
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Year Level 03 05 

Exceeding 1 1 

Strong 8 11 

Developing 7 4 

Needs Additional Support 9 8 

Absent/Withdrawn 2 3 

Exempt 7 13 

Total 34 40 
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Year Level 03 05 

Strong 13 8 

Developing 6 9 

Needs Additional Support 5 7 

Absent/Withdrawn 2 3 

Exempt 8 13 

Total 34 40 
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Year Level 03 05 

Exceeding  1 

Strong 6 6 

Developing 6 8 

Needs Additional Support 12 9 

Absent/Withdrawn 2 3 

Exempt 8 13 

Total 34 40 
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Year Level 05 

Developing 1 

Needs Additional Support 3 

Absent/Withdrawn 2 

Exempt 1 

Total 7 
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Year Level 05 

Developing 2 

Needs Additional Support 2 

Absent/Withdrawn 2 

Exempt 1 

Total 7 
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Year Level 05 

Strong 1 

Developing 2 

Needs Additional Support 1 

Absent/Withdrawn 2 

Exempt 1 

Total 7 
 

   

      

  

!"#"$%&'()*+$!*,"(#-*.#$/&($01')"#2&.$866*66-*.#$!"#"$@&412.56A$<=<>?$B/$#3*(*$"(*$
4*66$#3".$C$6#'1*.#6$D3&$6"#$E8FG8E$2.$"$6)3&&4A$.&$2./&(-"#2&.$D244$H*$63&D.?$B/$"$
I*"($4*J*4$3"6$4*66$#3".$C$6#'1*.#6A$#3"#$I*"($4*J*4$D244$.&#$H*$63&D.$2.$E8FG8E$(*6'4#6?$
K.4I$1"#"$/&($8H&(252."4$4*"(.*(6$26$126,4"I*1? 

 

  

  



 

 
 

 

   

     
 

Page 11 
 

 

2025 Annual Report to the Community 
 

 

     

 

 

 

       

   

Year Level 05 

Developing 1 

Needs Additional Support 3 

Absent/Withdrawn 2 

Exempt 1 

Total 7 
 

   

       

  

!"#"$%&'()*+$!*,"(#-*.#$/&($01')"#2&.$866*66-*.#$!"#"$@&412.56A$<=<>?$B/$#3*(*$"(*$
4*66$#3".$C$6#'1*.#6$D3&$6"#$E8FG8E$2.$"$6)3&&4A$.&$2./&(-"#2&.$D244$H*$63&D.?$B/$"$
I*"($4*J*4$3"6$4*66$#3".$C$6#'1*.#6A$#3"#$I*"($4*J*4$D244$.&#$H*$63&D.$2.$E8FG8E$(*6'4#6?$
K.4I$1"#"$/&($8H&(252."4$4*"(.*(6$26$126,4"I*1? 

 

  

  



 

 
 

 

   

     
 

Page 12 
 

 

2025 Annual Report to the Community 
 

 

     

 

 

 

       

   

Year Level 05 

Strong 3 

Needs Additional Support 1 

Absent/Withdrawn 2 
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In South Australia, all children and young people must be in school from 6 years to 16 years old. They must attend a government or non-
government school full time. From age 16 to 17 however, young people must attend school or an approved learning program (such as an 
apprenticeship, traineeship, accredited course or university). Schools and parents must encourage and support students to come to 
school every day. Parents and caregivers must make sure their child is enrolled in a school, and attends school all day and everyday it is 
open, unless a child is sick or has an approved exemption. Teachers and leaders actively follow up when a student misses school, 
including recording all absences and non-attendance. All schools in South Australia have local attendance procedures governed under the 
Education and Children's Services Regulations 2020. 
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Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the 
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned. 
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Please note: Data includes staff who are actively employed and on extended paid leave. 
"Indigenous category" is self-reported by staff in the system. 
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Funding Source 
 

Amount 
 

Grants: State HIJKL6JFI4MFK(

Grants: Commonwealth HFMFF(
Parent Contributions H5IJC44MFF(
Fund Raising H4FJIK6M5F(

Other H44LJLGDMCF(
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